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MESSAGE FROM THE 
EDITORS 
Dear Friend and Colleague, 
 
Welcome to the second issue of the Racial Equality for Arbitration Lawyers (“R.E.A.L.”) News-
letter! Yes . . . the R.E.A.L. Newsletter . . . so nice, we had to do it twice!   
 

And now, for you, a haiku: 
We strive to showcase 

To champion and amplify 
   All diverse voices    

       -  Anonymous 
 
Before delving into this edition of the Newsletter, it would be remiss of us to not acknowledge 
Russia’s invasion of Ukraine and the devastating effects it has had on innocent people globally. 
If recent times have taught us anything, it would be to never underestimate the willpower and 
courage of humanity, especially where one’s racial identity is in jeopardy. Our thoughts and 
prayers are with all the displaced individuals and families harmed or affected by the conflict — 
we hope you remain safe and well, and are all able to reunite with your loved ones soon. 
 
It is common knowledge that there is no single path to forging a career in international arbitra-
tion; however, the hardest task is sometimes knowing where to start and how to navigate the 
wide range of issues one may face during the initial stages. To showcase diverse voices in inter-
national arbitration and explore the arbitration practice across different regions, each edition of 
the next few issues of the R.E.A.L. Newsletter will feature the #REALSpotlights: a new section 
highlighting the journeys of a few arbitration practitioners from a range of jurisdictions in a 
geographic region. This edition of the R.E.A.L. Newsletter displays the stories of three (3) daz-
zling arbitration practitioners from the Caribbean region.  
 
Also featured in this issue are: (i) an article on Shirley Chisholm’s life as a trailblazer and the 
lessons for enhancing racial equality in arbitration, (ii) a re-cap of R.E.A.L.’s First Anniversary 
Celebration, (iii) a short reflection from the Jus Mundi X R.E.A.L. Scholarship recipients, (iv) 
updates from each of the R.E.A.L. Committees, and (v) (your favorite) #R.E.A.L.Trivia. 
 
Through this quarterly publication, we continue to construct a more equal, inclusive, and coop-
erative international arbitration practice by showcasing and championing underrepresented 
groups in international arbitration. The Newsletter (with the R.E.A.L. Blog) will amplify the 
many voices of underrepresented international arbitration professionals, increase accessibility 
to the arbitration field, and continue to lay the groundwork for making arbitration more equal 
for new generations of international arbitration practitioners and scholars. 
 
And R.E.A.L. has been able to accomplish this because of you and your support. We are tremen-
dously grateful and blessed to have YOU as a member of R.E.A.L.!   
 
We hope you consider contributing to the next issue!  If you are interested in submitting content 
or providing feedback on the R.E.A.L. Newsletter (or the R.E.A.L. Blog), please feel free to con-
tact us at newsletter@letsgetrealarbitration.org.    
 
Forever thankful, 
 
R.E.A.L. Newsletter & Blog Committee 



 

 

#REALSPOTLIGHT – 
ARBITRATION IN THE 
CARIBBEAN 

            R.E.A.L. NEWSLETTER Page 3 

One of the many inspiring aims of R.E.A.L. is to create a platform for access to knowledge 
in international arbitration. In furtherance of this aim, the R.E.A.L. Newsletter & Blog 
Committee will be featuring a regional interview series - #REALSpotlight – in its upcom-
ing newsletters. In this series, arbitration practitioners from selected regions across the 
globe will be sharing insights on their career journeys and the latest trends in their rele-
vant jurisdictions. This inaugural interview showcases three (3) well-regarded practi-
tioners  from the  Caribbean  –  Calvin Hamilton  (“Calvin”),  Theominique  Nottage 
(“Theominique”), and Jodi-Ann Stephenson (“Jodi-Ann”) – all of whom are at different 
stages in their international careers. Excerpts from their interview can be found below.  

1. What inspired you to become a 
lawyer?  If  not  a  lawyer,  what 
would have you been?  

 
Calvin: Before studying law, I had been a cor-
porate lending officer at a well-known interna-
tional commercial bank. Back in those days, 
the commercial banks played the role of the 
investment banks today. I became a lawyer 
because many of the commercial investment 
transactions, required significant legal involve-
ment, both from the point of view of defining 
the scope of duties and obligations of the par-
ties, as well as the need to subject the transac-
tions to an applicable law. I quickly realised 
the significance of forum selection clauses. 
 
If I had not become a lawyer, I suspect that I 
would have been involved in some manage-
ment position with a professional sports organ-
isation. I enjoy sports as a pastime. 
 
Theominique: I was inspired to become a law-
yer by my mother. Having witnessed some of 
her personal struggles, I thought that to help 

others with similar struggles, I had to under-
stand the law to effect true change. If I was not 
a lawyer, I would have probably worked in the 
foreign service or in the international relations 
space in some way. 
 
Jodi-Ann: I decided to become a lawyer be-
cause a legal career facilitated two of my most 
significant motivations: my need for an intel-
lectually challenging career and my passion for 
and commitment to helping others. While pur-
suing my first undergraduate degree in Eng-
lish Literature and Criminology, I discovered 
that my strengths were in analysing complex 
issues, solving problems, and advising others. 
While growing up, my ability to empathise fre-
quently placed me in the role of unofficial me-
diator, settling spats between family members 
and friends by looking at both sides and en-
couraging parties to consider the other person’s 
perspective to arrive at a compromise. Perhaps 
this was a precursor to my love for ADR!  
 
If not a lawyer, I would have been a Chef/
Restauranteur. I am a major foodie and I thor-
oughly enjoy cooking for my family and friends.  

Theominique Nottage Calvin Hamilton Jodi-Ann Stephenson 
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Perhaps this passion will still be realised as a 
part-time career. Stay tuned!  
 
2.  Why did you choose to pursue a 
 career in international arbitra
 tion?  
 
Theominique: I first became interested in in-
ternational arbitration as a first-year law stu-
dent at the University of the West Indies over a 
decade ago. The Arbitration Act 2009 (The Ba-
hamas) had recently been enacted and it was a 
hot topic. As I learnt more about arbitration 
and how it involved elements of international 
law, international relations, and commercial 
law, I became more intrigued and committed 
myself to the study and practice of internation-
al arbitration. International arbitration is the 
perfect blend of everything I enjoy – politics, 
international relations, and law. 
 
Jodi-Ann: My professional experience as a Ju-
dicial Research Assistant at the Eastern Carib-
bean Supreme Court, has afforded me the op-
portunity to engage from a judicial perspective 
in complex common law and civil law commer-
cial disputes that have widened my under-
standing of the Caribbean legal reality.  I have 
seen first-hand that national law and courts 
with its limited resources can hardly efficiently 
govern transnational activities and handle sub-
sequent commercial disputes as they arise.  
 
There is a pressing need in the Caribbean for 
traditional approaches to conflict resolution to 
be bolstered by dynamic methods that consider 
the fast-paced international commerce typical 
of this 21st century globalised world. I am keen 
on undertaking this career path because ad-
vancement in this area is critical to holistic re-
gional development. As a Jamaican, I am a Car-
ibbean citizen at heart and a passionate believ-
er that the cornerstone of this development is 
an effective and well-supported legal system. 
 
I must also mention that I am absolutely in-
spired by Shan Greer, a Caribbean arbitration 
practitioner who is making waves regionally 
and internationally. She has had a major part 
in raising awareness and building capacity in 
the Caribbean through leading several arbitra-

tion training initiatives. She has played a sig-
nificant role in my career as mentor and cheer-
leader and has shown young Caribbean profes-
sionals such as myself that we too can have a 
seat at the international arbitration table. 
 
Calvin: As a follow on from my response to 
question 1, it was obvious that cross border 
transactions required a mechanism that was 
adaptable to conflict resolution, while being 
acceptable to the parties to the transactions. An 
effective dispute resolution mechanism was an 
essential element to protect the integrity of 
cross border transactions. International arbi-
tration is well suited to provide the integrity 
and confidence that is required.  

3. What has been the most memora-
ble experience in your arbitration 
career to date? 

 
Jodi-Ann: My most memorable experience in 
my arbitration career to date has been my first 
speaking engagement at an international con-
ference. I joined the Chartered Institute of Ar-
bitrators (Caribbean Branch) and successfully 
completed the Fellowship examination in Au-
gust 2017. After responding to a call for pro-
posals from the CIArb Young Members Group 
(YMG), I was chosen to participate as a panel 
speaker at the ICC/CIArb Conference in Paris 
on the topic ‘Diversity in International Arbitra-
tion’.  On 6th December 2017, I delivered my 
presentation entitled “Access as an Impediment 
to Diversification: The Caribbean Young Profes-
sional Experience”, at the International Cham-
ber of Commerce, Paris.  In this paper, I exam-
ined the challenges faced by young Caribbean 
practitioners who seek to enter the internation-
al arbitration field; highlighted some regional 
strides made in arbitration and offered sugges-
tions on how young Caribbean nationals can 
play a greater role in international arbitration. 
Also, based on my recommendation to the Exec-
utive Committee of the Caribbean Branch, the 
decision was taken to create a Caribbean YMG, 
of which I have been designated as the Chair. 
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Calvin: I have had many memorable experienc-
es over a long career and one of those memora-
ble ones occurred during one of my first arbitra-
tions. At the time, I was a 3rd year associate in 
Spain. The occasion was an investor-state arbi-
tration. The particular contracts giving rise to 
the dispute were known as oil concession agree-
ments back in those days. It was between a Ger-
man consortium and a Middle Eastern oil pro-
ducing nation. The hearings were at the Peace 
Palace in the Hague. The Party Representatives 
list read like a ‘Who’s Who’ of international dis-
pute resolution counsel. The Peace Palace was 
resplendent! The first day of the hearing, I wit-
nessed the arrival of the Sheikhs and their en-
tourage, flowing robes, and traditional head-
dresses. I thought to myself that I had died and 
gone to heaven. 

 

Theominique: There have been a few memora-
ble experiences. I think that my most memora-
ble experience has been my tenure as a Young 
ICCA Co-Chair. I honestly never expected to 
win the election. I thought that I had too many 
things working against me – I am based in the 
Caribbean – an emerging region, I am black, 
and at the time, I did not have the same level of 
access to the wider international arbitration 
community. However, my colleagues who did 
have a broad network were supportive and cam-
paigned on my behalf. After becoming Young 
ICCA Co-Chair, I was able to connect with more 
young arbitration practitioners based in Africa 
and the Caribbean with whom I shared similar 
professional struggles. I was able to use the 
Young ICCA platform to advocate for more di-
versity and inclusion and that has been my most 
memorable experience to date. 

 

4.  Did you plan on pursuing arbi
 tration in one of the "big" arbi
 tration hubs - such as London, 
 New York, Paris, Hong Kong or 
 Singapore? If so, could you tell 
 us what drew you to practising in 
 the relevant hub? 
 

Calvin: I pursued arbitration skills at a law 
firm in Madrid, Spain. When I joined the firm, 

we already had offices in Madrid and Paris. 
Soon thereafter, we opened in Brussels, New 
York and Beijing. At that time, we were among 
the very first law firms to establish an office in 
China. My firm was the go-to arbitration prac-
tice in Spain. We were involved in arbitrations 
around the globe, both as party-appointed coun-
sel, and the senior name-partner (also my boss), 
often acted as party-appointed arbitrator, or 
chair. The arbitrations were seated around the 
globe, so I had the opportunity to become famil-
iar with many of the arbitration hubs, including 
respective arbitration legislation, arbitration 
culture and local practices. Indeed, I saw many 
of the hubs develop into the important seats for 
international arbitration they are today. My 
boss was closely involved (and me by associa-
tion) with the development of rules, soft law, 
arbitration institutions and organisations and 
supporting infrastructure in many of these hubs. 

 

Theominique: Currently, I am based in The 
Bahamas. I do have plans to pursue arbitration 
in one of the “big” arbitration hubs in the future. 
Part of the difficulty of being based in an emerg-
ing jurisdiction is that there is little to no oppor-
tunity to gain valuable experience in interna-
tional arbitration. While I think that it’s possi-
ble to excel in an emerging jurisdiction, I believe 
that it’s necessary to have the professional expe-
rience of pursuing arbitration in one of the “big” 
arbitration hubs as well. 

 

Jodi-Ann: Since embarking on this career path, 
my focus has been on regional capacity-building 
and development in the Caribbean. I have been 
drawn to the Caribbean’s potential to become 
one of the “big” arbitration hubs, joining the 
ranks of London, New York, Paris and the like. 
Through its accessible geographic location and 
proximity to North, South and Central America, 
its dual legal regimes of common and civil law, 
and the rise of international arbitration centres 
in the BVI, Jamaica, the Cayman Islands, Bar-
bados (with more on the way), the Caribbean is 
well poised to be an international arbitration 
destination of choice.  
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5.  What sort of challenges, if any, 
 did you en counter when trying 
 to get your first break in  intena
 tional  arbitration? What steps 
 did you take to address and/or 
 overcome these challenges? 
 
Theominique: The biggest challenge is and 
remains gaining valuable experience. To ad-
dress and overcome this challenge I have made 
an effort to improve my professional brand, ex-
pand my professional network and to learn as 
much as I am able to learn about international 
arbitration. I have seen a return on my invest-
ment as I have acted as arbitration counsel in a 
matter under a leading arbitral institution, in 
addition to working as a Consultant to the Gov-
ernment of The Bahamas on matters of interna-
tional arbitration and other forms of alternative 
dispute resolution. 
 
Jodi-Ann: As a young Caribbean aspiring in-
ternational arbitrator, I think the greatest chal-

lenge has been access to opportunities by per-
sons from emerging markets such as the Carib-
bean. Presently, the Caribbean region does not 
have a large cadre of professionals in the arbi-
tration field and the area is in its embryonic 
stage. Mentorship and apprenticeship opportu-
nities in this arena are even more lacking. The 
ability to attend to international arbitration 
conferences and networking events are often 
difficult due to financial and/or visa constraints. 
Affordable or free educational, training and 
mentorship/internship opportunities have tend-
ed to be more accessible to persons who are citi-
zens of, and/or reside in the more traditional 
arbitration hubs. In turn, career opportunities 
are also more readily accessible to persons who 
have been educated and trained in these coun-
tries. 
I have attempted to overcome some these chal-
lenges by becoming an active member of organi-
sations such as ICCA, R.E.A.L and the CIArb, 
subscribing to free arbitration blogs and budg-
eting to attend at least one international con-
ference per year. I have also sought to partici-
pate in mentorship programmes offered by 
these organisations. Additionally, the COVID-
19 era has given rise to more online arbitration 
webinars, networking events and conferences 
and has thus provided a greater level of access 
to individuals who may not otherwise be able to 
attend. 
 
Calvin: I was fortunate. I was working for a 
firm in Madrid that was one of the very first (if 
not the first) international law firm to become 
known for its arbitration team. As a result, I 
was able to see arbitration develop as an insti-
tution and as a dispute resolution mechanism 
of choice for parties in cross-border transactions. 
I was a ‘fly on the wall’ when my boss and his 
international arbitration colleagues searched 
for appropriate solutions to thorny issues such 
as how to preserve the jurisdiction of the tribu-
nal in the advent of allegations of fraud of the 
contract. These brilliant arbitration practition-
ers resolved the issue by proposing principles 
that we take for granted today, kompetenz-
kompetenz and separability. Discussions about 
lex mercatoria, arbitrator immunity and many 
other principles were the order of the day for 
this very young and inexperienced associate. I  
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was fascinated by the subject matter, and at a 
time when foreign direct investments were 
pouring into Spain, which at the time was 
among the most competitive of the European 
economies. The challenge for me was how to cre-
ate a niche for myself and maintain my rele-
vance to the law firm and my colleagues. Initial-
ly, my value was as a native English speaker, 
with knowledge of the common law. Many of the 
contracts were in English, which was becoming 
the lingua franca of international business, on 
the one hand, but also because the foreign inves-
tor had the leverage to insist that the language 
be in English. Additionally, in function of the 
transaction, the applicable law to the contract 
could be from a common law jurisdiction. So, an 
English-speaking lawyer, with knowledge of the 
common law, I was able to contribute.  However, 
as the Spanish lawyers became more versed in 
English, my language skills alone became less 
valuable. I therefore also had to become versed 
in the Spanish civil law and become admitted as 
a Spanish lawyer. This way, I was not only valu-
able to the Spanish law firm as both a common 
law and civil law lawyer, but also to foreign 
firms and lawyers from common law jurisdic-
tions who were more comfortable dealing with 
someone who understood the lingua franca and 
common law tradition and who could articulate 
the significant common law concepts into effec-
tive and enforceable hypotheses under civil law.   
 
I was again useful, except now, doubly useful!  
 
6.  A commonality between the three 
 of you is that you have each been 
 educated and/or have developed 
 your arbitration careers outside 
 your  home  jurisdictions.  What 
 value do you believe studying or 
 working outside your home juris-
 diction adds to developing a ca-
 reer  in  international  arbitra-
 tion? How did you use the skills 
 you acquired to forge an arbitra-
 tion career in the Caribbean? 
 
Calvin: I believe that getting my start in a for-
eign country was everything. At the time I was 
studying, an opportunity to develop a career in 

arbitration did not exist in the Caribbean. In 
fact, even in the US, the law schools did not of-
fer arbitration courses. There may have been 
the odd course, here or there, but nothing of 
substance. In fact, the place to develop arbitra-
tion skills was Europe. France, Switzerland, UK 
and to a lesser extent Stockholm were the cut-
ting-edge arbitration venues.  
 
I was able to appreciate the need to understand 
cultures and everyday life practices which were 
different from my own. I learned to adjust and 
to find accommodation for my own culture and 
practices. I was able to appreciate a given set of 
circumstances, both from my own cultural per-
spectives, as well as from the position of my 
adopted culture.  I had to learn and work in a 
different language and legal tradition. This was 
fascinating. In international arbitration there is 
a need to bring these elements together. I was 
involved, through my boss’ work in creating the 
soft law that we take for granted today, such as, 
the different IBA guidelines, which bring to-
gether the different legal traditions into useful 
and acceptable practices. We developed the lex 
mercatoria discussion; we talked about whether 
arbitration should be considered a national? 
There are many who believe so. What I am try-
ing to say is that for many of us, arbitration is a 
culture, a way of life. 
 
Theominique: I have been educated in the Car-
ibbean, the United States, the United Kingdom, 
Costa Rica, and Spain. I think the starting point 
for the development of my arbitration career 
was my participation in the 2015 Frankfurt In-
vestment Arbitration Moot Court. Our team fin-
ished as a Top 8 team and won Best Team – 
Latin America and the Caribbean. It was then 
that I realised that I could really build a career 
in international arbitration as I had a talent for 
it. The prize for the Best Oralist at the FIAMC 
was a full tuition scholarship to Queen Mary, 
University of London which was part of why I 
wanted to participate in the moot court as 
QMUL was my dream school. Although I did not 
win that prize, later in 2015 I was competitively 
selected for the prestigious Chevening Scholar-
ship and attended my dream school – Queen 
Mary, University of London. At QMUL, I met 
like-minded people who had a similar passion 
and interest for international arbitration. There  
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is so much value in studying and / or working 
outside of your home jurisdiction, which is es-
sentially your comfort zone. You are able to test 
your limits, your capabilities and interact with 
people of different cultures and mindsets. Inter-
national arbitration almost always involves 
people of different cultural backgrounds, etc. 
Being sensitive to that kind of diversity im-
proves how you act as an arbitrator and arbi-
tration counsel. In the Caribbean, we are a 
melting pot of cultures and ethnicities, but we 
do have a common heritage, especially in the 
Commonwealth Caribbean. Through cultural 
sensitivity, I have been able to connect with 
young arbitration practitioners in other Carib-
bean jurisdictions like Jamaica, Barbados, and 
Trinidad & Tobago either through connections 
that I have made studying abroad or through 
my work in professional organizations like 
Young ICCA and the Chartered Institute of Ar-
bitrators. These kinds of connections have 
helped to build my career in the Caribbean as 
we share advice, opportunities, and experiences 
with one another. 
 
Jodi-Ann: In 2019, I pursued a Master of Laws 
in International Commercial Law at University 
College London (“UCL”). This degree has added 
value by helping me to obtain a sound under-
standing the legal and policy issues in interna-
tional dispute settlement and how to adapt 
them to the Caribbean’s unique socioeconomic 
context. While at UCL, I undertook key courses 
such as International Commercial Arbitration, 
International Investment Arbitration, Corpo-
rate Social Responsibility and Decolonising 
Law - all areas which demand earnest attention 
in the Caribbean. UCL’s dynamic international 
learning environment sharpened my research, 
advocacy and drafting skills under the tutelage 
of its high-calibre instructors and provided an 
avenue for me to share with my colleagues val-
uable and often overlooked Caribbean perspec-
tives. While in the UK, I was also able to attend 
arbitration seminars and conferences at which I 
made and still maintain connections with both 
seasoned and aspiring arbitration practitioners. 
 
After my time at UCL, I have been working as 
an Associate in the British Virgin Islands at 
Agon Litigation, a boutique dispute resolution 
specialist firm with a budding arbitration prac-

tice. A major aspect of my forging my arbitra-
tion career involves opening the door for other 
young Caribbean professionals to see interna-
tional arbitration as a viable career path in the 
region. In view of this, I have been keen on 
sharing the knowledge and skills that I ac-
quired while in the UK with my Caribbean col-
leagues through various training and educa-
tional initiatives in my capacities as Chair of 
the CIArb Young Members Group and Young 
ICCA Regional Representative for the Caribbe-
an. I have also published articles and partici-
pated in reports on issues concerning interna-
tional dispute resolution in Jamaica and the 
wider Caribbean. 
 
7.  You are all actively involved in 
 promoting  alternative  dispute 
 resolution across the Caribbean. 
 What changes to the arbitration 
 landscape  have  you  witnessed 
 during your time and what more 
 do you think needs to happen 
 ensure arbitration thrives in the 
 Caribbean?  
 
Jodi-Ann: A major development in the Carib-
bean arbitration landscape has been the rise of 
arbitration centres. The BVI Arbitration Centre 
(the BVI IAC), the Arbitration and Mediation 
Centre of the Caribbean (AMCC), the Jamaica 
International Arbitration Centre (JAIAC) and 
the Cayman Islands Arbitration Centre (CIAC) 
are independent, not-for-profit organisations 
boasting contemporary and bespoke arbitration 
rules, meeting facilities and rosters consisting 
of highly qualified arbitrators hailing from the 
Caribbean and other parts of the world. A 
unique feature of the JAIAC is its I-Neutral 
Platform has been said to be the first and possi-
bly only online dispute resolution platform in 
the Western Hemisphere. Each of these juris-
dictions possess updated legislative frameworks 
which mirror the UNCITRAL Model Law on 
International Commercial Arbitration and are 
signatories to the New York Convention, or the 
case of the BVI and Cayman Islands, have the 
Convention’s applicability extended to them 
through their status as British Overseas Terri-
tories. 
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While the Caribbean has made major strides, 
there is still much work to be done. An approach 
to ADR strengthening and reform that is com-
prehensive, all-inclusive and reinforcing is re-
quired in order to achieve sustainable results. 
Political and judicial leaders from the region 
must provide infrastructural and policy support 
to ADR development and reform efforts through 
modernisation of arbitration legislation in align-
ment with the UNCITRAL Model Law, as well 
as public education and training initiatives. Ad-
ditionally, ADR reform and implementation ef-
forts in the Caribbean need to be buttressed by 
institutional support from appropriate regional 
and international arbitration organisations. 

Calvin: There is already more acceptance for 
ADR. The advent of foreign direct investment 
into the region has helped to further acceptance 
of arbitration as a dispute resolution mechanism 
of choice. We have been instrumental in teach-
ing and preparing the arbitration community to 
improve their respective legal frameworks. 
There is now new arbitration legislation in some 
of the jurisdictions, e.g., Barbados, Jamaica, The 
Bahamas, the BVI, etc. There are new arbitrtion 
centres in many jurisdictions, such as Jamaica, 
the BVI, Barbados, Trinidad to name a few. 
There is the establishment of CARO in the 
French Antilles. Many others are being dis-
cussed. There is more continuing legal education 
about ADR, both as accreditation courses and at 
the law schools. There are institutions such as 
the CIArb and CADRIn who are doing a wonder-
ful job of providing platforms for additional 
learning. There is a task force, ITA Americas 
Initiative Task Force which proposes to leverage 
knowledge acquired in the US and Latin Ameri-
ca to efforts in the Caribbean. The region must 
embrace practitioners from outside the region. 
Thus far there has been a certain reticence by 
locals to embrace foreign practitioners. This 
mindset must change drastically. If you look at 
all the successful arbitration venues, they all 
have one thing in common, i.e., they have all 
opened and embraced the international practi-
tioner. The acceptance of the international insti-
tutions and practitioners facilitates the capacity 
building process that is urgently needed. 

However, for arbitration to flourish, it must be-
come a culture, a way of life. 

Theominique: As part of my consultancy with 
the Government of The Bahamas, I am responsi-
ble for the reform of the legislative framework to 
support ADR in The Bahamas. I know firsthand 
that there are significant changes on the hori-
zon for The Bahamas’ arbitration landscape. On 
a regional scale, the CARICOM Model Law on 
Arbitration has recently been circulated as a 
guide for CARICOM countries to amend outdat-
ed arbitration legislation. The CARICOM Model 
Law on Arbitration is consistent with the UN-
CITRAL Model Law on International Commer-
cial Arbitration. To ensure that arbitration 
thrives in the Caribbean, there needs to be more 
buy-in by the local business community and le-
gal fraternity in addition to more education and 
training. Once there is that kind of buy-in, do-
mestic ADR will flourish which will in turn in-
fluence international arbitration, and jurisdic-
tions in the Caribbean can possibly be consid-
ered as preferred arbitral seats by users of in-
ternational arbitration. 

8.  What are your thoughts on racial 
 equality in arbitration for cur-
 rent  or  aspiring  practitioners 
 from the Caribbean? 
 
Theominique: The Caribbean is a diverse re-
gion and a melting pot of different cultures, eth-
nicities etc. I think that because of that diversi-
ty, current or aspiring practitioners from the 
Caribbean are not exposed to racial inequalities 
in the same way that practitioners from more 
homogenous jurisdictions are exposed to racial 
inequalities. For current or aspiring practition-
ers from the Caribbean, racial equality will be-
come a more relevant consideration when work-
ing outside of their home jurisdiction. I think in 
that context, current or aspiring practitioners 
from the Caribbean will have to become advo-
cates of racial equality, especially in interna-
tional arbitration. 

Diversity should also address, culture, ethnicity 
and regional concerns. The Jay-Z arbitration 
matter which provoked a ruling from the Second 
Circuit, New York, that the lack of diverse arbi-
trators was indeed discriminatory, sets a prece-
dent to which other courts now have an oppor-
tunity to refer.  
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Jodi-Ann: Racial equality in international ar-
bitration is plays a critical role in strengthening 
the legitimacy, efficacy, and sustainability of 
the system.  Despite the repeated concern re-
garding the lack of diversity in international 
arbitration, the underrepresentation of black 
and more so Caribbean practitioners as arbitral 
counsel and arbitrators still exists in 2022, 
maintaining criticisms that the international 
arbitration community is largely an ‘old boys’ 
club controlled by American and European in-
stitutions. The sad truth is that the issue of 
racial equality in arbitration is simply reflective 
of the broader issue of racial inequality in the 
world in which we live. Achieving racial equali-
ty in arbitration requires racial equity. Level-
ling the international arbitration playing field 
requires an acknowledgment that everyone is 
not identically placed and that consequently 
equal treatment is an inadequate remedy. It 
further requires understanding the needs of 
each community, meeting people where they 
are and serving them according to these needs. 

Calvin: There are several initiatives that exist 
today that did not exist when I was a young 
lawyer. These initiatives embrace the diversity 
issues head on. They are making a difference. 
Institutions such as R.E.A.L. are confronting 
the diversity questions and should continue to 
provide a platform for these conversations. The 
arbitration institutions must provide opportuni-
ties for racial equalities to flourish. It must be 
noted that diversity includes more than gender. 
Diversity should also address, culture, ethnicity 
and regional concerns. The Jay-Z arbitration 
matter which provoked a ruling from the Sec-

ond Circuit, New York, that the lack of diverse 
arbitrators was indeed discriminatory, sets a 
precedent to which other courts now have an 
opportunity to refer.  
 
9.  What role do you believe organi-
 sations such as R.E.A.L. can play 
 in bridging the racial diversity 
 gap in international arbitrat-
 ion?  
 
Jodi-Ann: Organisations such as R.E.A.L. can 
play a significant role in bridging the racial di-
versity gap in international arbitration through 
creating opportunities for Caribbean nationals 
in very practical ways. These include: (1) 
providing international arbitration internships/
mentorships an employment opportunities with 
international institutions specifically geared 
towards attracting Caribbean nationals, (2) 
hosting flagship events in non-traditional mar-
kets, such as the Caribbean as a way of promot-
ing diversity in international arbitration, (3) 
establishing links between regional firms and 
international firms in order to foster and ex-
change of knowledge and expertise, and (4) cre-
ating a roster of Caribbean arbitrators as well 
employing Caribbean arbitrators as co-counsels 
or secretaries in international arbitrations in 
an effort to equip them with the skills and ex-
perience which may otherwise prove very diffi-
cult to obtain. 
 
Calvin: R.E.A.L. is an example of an initiative 
that is making a difference. First, get the young 
people interested in the subject matter. Look for 
tutors for them to become engaged. Speak to law 
schools and other institutions, such as bar asso-
ciations to provide continuing legal education, 
discussion groups and opportunities like, Vis-
Moot exercises. It was surprising to me, for ex-
ample, that in the Caribbean, none of the law 
faculties participated in 2022 In the Vis-Moot. 
That  must  change.  Organisations  such  as 
R.E.A.L. have a role to play in supporting initi-
atives, such as participation in the Vis-Moot. 
 
R.E.A.L. already has the stature to be able to 
include a programme and/or a panel at all the 
major institution conferences. This should be 
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done as a matter of course. 
 
Also, R.E.A.L. can speak to all the different 
stakeholders to inform the discussion from all 
the different perspectives. 
 
In addition to involvement with the subject mat-
ter, there must be a concerted effort to involve 
the young members of the community in ADR. 
For example, the governments and/or their in-
strumentalities are involved in arbitration dis-
putes. The governments should establish with 
their international counsel that a condition, sine 
qua non, for being engaged by the government, 
is that the international representative must 
hire local counsel to assist with the matter. Also, 
a young lawyer should be engaged to shadow 
the matter. This goes towards exposing the com-
munity about ADR matters. 
 
Theominique: Organisations like R.E.A.L can 
bridge the racial and diversity gap in interna-
tional arbitration by continuing the conversa-
tion on why racial equality and diversity should 
matter to everyone not just the underrepresent-
ed.  
 

10.  In your opinion, in addition to 
 legal writing and analytical 
 skills, what other skills are nec-
 essary to succeed in internation-
 al arbitration?  
 
Jodi-Ann: The ability to actively network is 
critical to a successful career in international 
arbitration. Networking events provide an infor-
mal forum in which to make contacts which can 
prove useful throughout a career. Attending and 
engaging at local and international arbitration 
conferences are also essential. Don’t be a wall-
flower. Ask questions, be memorable. Profes-
sional platforms such as LinkedIn are also help-
ful in terms of increasing visibility. Post about 
areas that are of interest. Engage with and com-
ment on the posts of others. By doing this, more 
professionals in your field will see you and re-
member your name. Contributing to arbitration 
publications is another great way of gaining vis-
ibility. 
 

Theominique: In my opinion, soft skills are 
also important to succeed in international arbi-
tration. Communication, teamworking, problem-
solving, time management, critical thinking, 
organisation management and stress manage-
ment are all necessary skills to succeed in inter-
national arbitration. 
 
Calvin: Personal skills, public speaking skills, 
developing skill sets in different legal traditions. 
There should be more courses in civil law, for 
example. Latin America is a natural market for 
Caribbean trade, yet not many speak Spanish 
and/or understand the civil law. Indeed, many of 
the members in CARICOM are from the civil 
law tradition (Suriname, Haiti, hybrid St. Lu-
cia). We also have to involve the French and 
Dutch Antilles. We are neighbours with the Do-
minican Republic and Central America. These 
are all commercial markets which increase our 
economies of scale. Increased commerce will ul-
timately provide for international disputes. 
Learn a new language, French, Spanish, Dutch. 
It is only in this way that you can really appreci-
ate a new culture. Travel to a new destination, 
preferably with a different language for about 2-
3 years. There are internships and scholarships 
that cover some of the expenses of pursuing 
these initiatives. 
 
11.  What advice would you give 
 young practitioners (particularly 
 those from diverse backgrounds) 
 who are looking to develop a ca-
 reer in this field͍ 
 
Jodi-Ann: My advice to young practitioners 
who are looking to develop a career in this field 
is ‘persevere’. Slow and steady wins the race. I 
have learnt that for young practitioners, espe-
cially those from diverse backgrounds, success is 
this field does not come overnight. It requires 
the laying of a solid foundation. Each conference 
you attend, each skills training workshop you 
participate in, each connection you make and 
maintain are all building blocks which will serve 
to propel you forward. If you show a genuine 
interest in this field and put yourself out there, I 
can assure you that someone will help you along  
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the way. Even if you feel scared, do it anyway. 
Do it while scared. The more you do it, the bet-
ter you will become. Then, before you know it, 
you will find yourself in the position of giving 
encouragement to others who are in the place 
you once stood. 
 
Theominique: I think the most important ad-
vice is to recognise that life is a marathon and 
not a race. Particularly in international arbitra-
tion, building a successful career almost never 
happens overnight so it will be necessary to be 
patient, consistent and committed until your 
labour bears fruits. 
 
Calvin: Study hard. There is nothing like a 
free lunch. Be prepared to go the extra mile in 
terms of work commitment …. and without ask-
ing for a quid pro quo. With the increased ac-
ceptance of the virtual platform, most institu-
tions have developed hybrid programming 
which makes it a bit easier now to participate 
in conferences and other symposia. It is easier 
to share and obtain information and to follow 
new discussions. 
 
Try to determine the business sectors in your 
jurisdiction which are targeting foreign direct 
investments. Those relationships will give rise 
to future disputes. Always be prepared, for you 
never know when the opportunity will present 
itself. If you are the only one in your small of-
fice with an understanding of the significance of 
an arbitration agreement, guess what, the like-
lihood that you will be asked to work on the 
matter increases.  

 

*About our interviewees* 

Calvin Hamilton is a Chartered Arbitrator with 
more than 30 years’ experience. He has been involved 
in scores of arbitrations either as counsel or arbitra-
tor under known institutional and UNCITRAL Rules 
in a variety of seats located in the Caribbean, Latin 
America, USA, Africa and Europe. Calvin is a highly 
regarded Member of the ICC International Court of 
Arbitration and CIAM Awards Scrutiny Commission. 
Calvin is an executive member of the Caribbean 
Branch of CIArb. He is also the Chair of the Barba-
dos Chapter of the CIArb. He is a member of the task 
force commissioned by CARICOM to produce a Draft 
Arbitration Bill. Additionally, Calvin’s experience in 

Spain spans over three decades, as an equity partner 
in two of Spain’s most prestigious law firms, repre-
senting clients in cross-border transactions before 
specialising in ADR, to then be considered among the 
top arbitration practitioners in Spain. He is a found-
ing member of the Spanish Arbitration Club. Calvin 
is fluent in Spanish and conducts arbitration pro-
ceedings in both English and Spanish. He is a mem-
ber of Arbitra Chambers.   

Theominique Nottage is the Arbitration Consultant 
to the Government of the Commonwealth of The Ba-
hamas following a successful stint as an associate in 
the Litigation Practice Group of a Tier 1 commercial 
law firm in The Bahamas. Her educational back-
ground is diverse having studied in the United States 
of America, the United Kingdom, The Bahamas, Cos-
ta Rica and Spain. Theominique is designated as a 
Member of the Chartered Institute of Arbitrators 
(“MCIArb”) and has served as the Chair of the Young 
Arbitrators Committee of CIArb Bahamas since 2017 
and serves as Vice Chair of the Alternative Dispute 
Resolution Committee of The Bahamas Bar Associa-
tion. She is a former Co-Chair of Young ICCA (2019-
2021) and is also a member of the Bahamas Chamber 
of Commerce and Employer’s Federation ADR Com-
mittee, the International Chamber of Commerce 
Young Arbitrators Forum and the London Court of 
International Arbitration Young International Arbi-
tration Group.   

Jodi-Ann Stephenson is an attorney-at-law who is 
called to the Bars of Jamaica, Saint Lucia and the 
British Virgin Islands. She is currently an associate 
with Agon Litigation, prior to which Jodi-Ann 
worked at the Eastern Caribbean Supreme Court 
where she conducted sophisticated legal analysis, 
research and drafting in relation to complex disputes, 
concerning statutory interpretation, commercial law, 
administrative law, as well as private and public 
international law. Jodi-Ann has also gained experi-
ence in the banking and finance sector during her 
consultation with the Inter-American Development 
Bank on their LIBOR contract remediation project. 
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#TRAILBLAZER—THE 
STORY OF SHIRLEY 
CHISHOLM 

A trailblazer is someone considered to be an 
innovator, charting a new course through 
untamed terrain, and peripherally setting a 
new bar to inspire the next generation. As 
R.E.A.L. has taken upon itself the charge of 
striving to bring racial equality to interna-
tional arbitration, this goal builds upon a 
history of trailblazers across every sector 
and jurisdiction. They were strong and ded-
icated individuals who have knowingly or 
unbeknownst to them spearheaded change, 
not just for themselves but for generations 
to follow. Their actions and pursuit of what 
was right have been carried through history. 
The doors have been opened and even if 
just slightly ajar, their courageous dedica-
tion to change permits those who follow to 
visualize their own possibilities, feel enti-
tled to have a voice and further expand ac-
cess into the distance future striving for an 
equitable reality for all.  
 
Shirley Chisholm was a trailblazer, an out-
spoken pioneer who refused to accept the 
system as it was but instead fought for rep-
resentation and a seat at the table. She 
paved the way for women and African 
Americans to engage in politics and shat-
tered the glass ceiling for women of color in 
government. In this regard, R.E.A.L. has 
assumed a role wherein the organization 

also strives to encourage more geographical 
and racial representation across all areas of 
arbitration such as arbitrator appointments 
and counsel engagements. 
 
Born on 30 November 1924 in Brooklyn, 
New York, to a Guyanese American father 
and a Barbadian American mother Shirley 
Anita Chisholm (née St. Hill) spent a signif-
icant part of her childhood in Barbados ex-
celling first in school and later in her politi-
cal career. She graduated cum laude from 
Brooklyn College in 1946 with a major in 
sociology and minor in Spanish. Upon com-
pletion, Chisholm began her career as a 
teacher and served as director for the Ham-
ilton-Madison Child Care Center. She was 
later promoted to educational consultant for 
New York City’s Bureau of Child Welfare 
while also earning an MA from the Teach-
ers College of Columbia University in 1951. 
Through her various roles and engage-
ments, she was lauded as an authority on 
early education and child welfare issues.  

In 1964, she was elected to the New York 
State Assembly, where she served two 
terms. In this time, she effected significant 
change with highlights such as granting 
domestic workers unemployment benefits 
and championing a program that gave un-
derprivileged students the opportunity to 
attend college while taking remedial educa-
tion classes. We can draw links between 
R.E.A.L. and Chisholm’s focus was on edu-
cational programs and in this regard, we 
can see the empowering nature of 
R.E.A.L.’s focus on increasing opportunities 
for law student and legal practitioners from 
every jurisdiction as there is power and ac- 

By Rita M. Kaufmann 
Vice-Chair of R.E.A.L. Newsletter & Blog Committee  
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-cess through knowledge acquisition. The 
multitude of scholarships provided in just 
the first year since R.E.A.L. was founded 
will translate into engaging a wider range 
of arbitration professionals from different 
geographical and racial backgrounds. 
 
In 1968, Shirley Chisholm ran for the 
House of Representatives from New York’s 
12th congressional district and became the 
first African American woman to be elected 
to Congress.  
 
In her victory speech, she told supporters 
"My dear friends, tonight is a very im-
portant night, not so much for me, but for 
you, the people of this community. After 
many years of struggle and sacrifices on the 
part of several of you here this evening, we 
have at long last been able to elect today a 
voice that shall be your voice in the halls of 
the United States Congress". 
 
Unafraid to ruffle feathers and upset the 
status quo, Chisholm quickly built a repu-
tation for herself as a maverick in Congress. 
Chisholm strongly said early in her tenure 
"I have no intention of just sitting quietly 
and observing. I intend to focus attention on 
the nation's problems." She was very vocal 
on her principles and platform as she 
championed education and employment op-
portunities for marginalized communities 
throughout her time in Congress. It is im-
portant to note that amidst those funda-
mentally opposed to her, she developed al-
lies, fellow colleagues that supported her 
and the importance of allies in any move-
ment for change is of utmost importance.  
 
Her drive did not stop there as she decided 
to pursue the highest office in the United 
States which had never been done before by 
a woman or person of color. Quite unprece-
dented, Chisholm ran for president in 1972 
becoming both the first African American 

candidate and the first woman to seek the 
presidential nomination for a major politi-
cal party. This presidential run changed 
the playing field forever. Chisholm stated, 
"I am not the candidate of black America, 
although I am black and proud, I am not 
the candidate of the woman's movement of 
this country, although I am a woman, and I 
am equally proud of that". Chisholm’s abil-
ity to create coalitions that transcended 
gender, race and class are hallmarks of 
what makes Chisholm’s political career so 
admirable, revolutionary, and radical. 
 
Everything Shirley Chisholm stood for em-
bodied strength and the optimism of possi-
bility. She ran for president in an unprece-
dented time in the aftermath of the enact-
ment of the Civil Rights Act and on the 
heels of the assassinations of Martin Lu-
ther King and Malcolm X.  
 
She faced obstacles both as an African 
American and as a woman yet ran a strong 
platform based on bravery and confidence 
underlying a refusal to conform to political 
norms through her campaign slogan 
"Unbought and Unbossed". Despite not win-
ning the election with only 152 delegate 
votes at the Democratic National Conven-
tion, her courage paved a way for future 
generations and many women and candi-
dates of color. 
 
As she so famously said "if they don’t give 
you a seat at the table, bring a folding 
chair". She created her own seat at the ta-
ble to ensure her voice, a representation of 
many unheard voices, was heard and in-
spired possibility. She persisted despite in-
tense opposition to her being in spaces 
where no one like her had stood before. Her 
path was not easy but the allies she formed 
along the way supported this tenacious ed-
ucator turned politician in making the 
change she felt was truly needed.  
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She worked assiduously to represent those 
who had no voice in the political arena and 
by doing so broke barriers and made histo-
ry. She worked for marginalized groups in 
Congress and despite her loss in 1972, 
Chisholm was a political pioneer who con-
tinued her work for several more terms in 
Congress becoming the Secretary of the 
House Democratic Caucus before retiring.  
Overall, Chisholm served seven terms in 
Congress and in 1983 retired. During her 
time in Congress, she served on the Com-
mittee on Education and Labor and the 
Rules Committee and was a founding mem-
ber of the Congressional Black Caucus 
(CBC) in 1971 and the Congressional Wom-
en’s Caucus in 1977. After retirement she 
remained active as a public speaker and 
passed away in 2005. 
 
In 2015, then President Barack Obama 
posthumously honored Shirley Chisholm 
with the Presidential Medal of Freedom for 
her revolutionary acts and being a fearless 
and outspoken catalyst of change. Shirley 
Chisholm’s activism, advocacy, and willing-
ness to persistently reiterate how much 
work must still be done to empower those 
across all lines of society, it is an enduring 
legacy.  
 
 

Her inspiring work and life remain relevant 
to this date as evidenced when Senator Ka-
mala Harris announced her presidential 
run in January 2019, evoking the name and 
legacy of the very first black woman ever to 
do so. With Kamala Harris in the position 
of Vice President of the United States and 
Ketanji Brown Jackson recently confirmed 
as the first black woman to be selected to 
serve on the Supreme Court of the United 
States, one can see the trajectory starting 
with Chisholm and many other courageous 
trailblazers since.  
 
Shirley Chisholm wanted to be remembered 
as someone who had guts. In every varying 
capacity that we, as members and allies of 
R.E.A.L., have in the world of international 
arbitration, we are faced with opportunities 
whereby we can effect change and create 
possibilities. Small conscious decisions can 
be just as impactful as large movements. 
Ultimately, the goal is to look back to this 
time as transformative for international 
arbitration in becoming more reflective and 
engaging of the diversities that exist in the 
world.  
 
Arbitration is a uniquely international field 
of law which, in its essence, encourages 
cross-border collaboration and should natu-
rally embrace diversity. However, to date 
engagement in international arbitration 
has been slow moving in terms of being a 
racially and geographically equitable repre-
sentation of diversity. Through R.E.A.L., 
there is a platform for each and every mem-
ber and ally to evaluate the spaces in which 
they function as arbitration professionals 
and find ways that they can have guts and 
trailblaze to create opportunities or support 
initiatives that can move international ar-
bitration forward to increasingly incorpo-
rate racial and geographical representation 
and equality. 
 

Image above and on page 13 sourced from: 
https://www.thenation.com/article/politics/shirley-

chisholm-50-years/  
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R.E.A.L. TURNS 1! - 
UPDATE ON THE FIRST 
ANNIVERSARY EVENT 

On 17th January 2022, in conjunction with 
Martin Luther King Jr. Day, R.E.A.L. was 
proud to virtually host its 1st anniversary 
celebrations! The day provided an oppor-
tunity to reflect on R.E.A.L.’s progress to 
date and the ideas and opportunities to 
enhance racial diversity in 2022. 
 
The event kicked off with opening remarks 
from R.E.A.L.’s Co-Chairs – Rekha 
Rangachari, Dr Kabir Duggal and Dr Cri-
na Baltag.  
 
This was followed by an update from each 
of R.E.A.L.’s six (6) committees – Commu-
nity Building, Networking & Scholarship 
Committee, Mentoring Program Commit-
tee, Arbitral Appointments Committee, 
Newsletter & Blog Committee, Confer-
ences & Events Committee, and the Aca-
demic Council – on their key initiatives for 
the first two (2) quarters of 2022. An intro-
duction was also provided to R.E.A.L.’s 
newest committee – NextGen – which will 
act as a platform for the younger genera-
tion of R.E.A.L. members.  

Thereafter, the audience had the oppor-
tunity to hear and learn from the two (2) 
esteemed Keynote Speakers for the day – 
Sandra González (Partner at Ferrere) and 
Baiju Vasani (then, Partner at Ivanyan & 
Partners).  
 
Ms González shared her journey as a 
young LLM Scholar in the United States 
and the misconceptions she encountered 
due to being a culturally diverse student. 
She also focussed on the need to consider 
socio-economic realities and intersectional-
ity when talking about diversity and em-
phasised the need to build our circles by 
opening the conversation and speaking up. 
 
Mr Vasani followed by illuminating the 
audience with insights on what he consid-
ered were the six (6) actions which needed 
to be taken to bridge the racial diversity 
gap – namely, bringing in more allies from 
establishments at diversity events, disser-
vice to regionalize, clamping down on neg-
ative stereotypes that are insidious and 
difficult to root out, realising nuances at 
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all levels,  institutional tracking, and showcasing ourselves to each other by being our #1 
promoters and looking out for each other.  He encouraged the audience to reflect harder 
on the nuances of diversity and strive towards making a difference for the next genera-
tion. 
 
The 1st anniversary event concluded with a poll facilitated by Nancy M Thevenin 
(Founder of Thevenin Arbitration & ADR) on the experiences of the audience with diver-
sity and inclusion in international arbitration practice. The unsurprising outcome that 
most of the audience had either themselves experienced or witnessed someone being sub-
jected to unfavourable treatment or comments related to their race only reinforced the 
mission of R.E.A.L. to soldier on and minimise any racial disparities in the arbitration 
field.  
 
Thank you to all those who have supported R.E.A.L. throughout its first year! We look 
forward to making further ground in 2022!  
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One of R.E.A.L’s key initiatives that has 
been incredibly well received is its pioneer-
ing  Scholarship  Program.  In  line  with 
R.E.A.L.’s twin objectives of access and ad-
vocacy, the Scholarship Program provides 
R.E.A.L. members, who may otherwise not 
have the means or access to coveted arbitra-
tion events, courses or products across the 
globe, the opportunity to participate in such 
activities.  
 
R.E.A.L. is extremely grateful to its partner 
– Jus Mundi – which has graciously agreed 
to grant four (4) scholarships for a year’s free 
subscription to its global legal database, for 
members  from  Africa,  Asia,  and  Latin 
America. As many of you would know, Jus 
Mundi is the world’s largest and most com-
prehensive database dealing with public in-
ternational law and international arbitra-
tion, making access to its global legal data-
base an extremely valuable tool for students, 
practitioners and academics alike.  
 
This year’s Jus Mundi X R.E.A.L. Legal Re-
search  Scholarship  recipients  are  Arijit 
Sanyal, Fisayo Fawehinmi, Sabina Abror-
zoda Akhroriy, and Elena Asuncion Leyva 
Ruiz. We had an opportunity to hear from 
Arijit, Fisayo, and Sabina on their stories, 
the current research projects and what they 
hope to gain from this scholarship. Here is 
what they had to say. 

“I am an undergraduate law student from 
India, looking to specialise in International 
Arbitration. My journey with International 
Arbitration began on a sunny afternoon of 
5th April 2020, while we were still in the 
midst of a nationwide lockdown in India, as I 
happened to come across the Kluwer Arbitra-
tion Blog. With my lectures suspended up 
until June, I decided to read through various 
blogs on the Kluwer Arbitration Blog so as to 
develop an understanding of International 
Arbitration. A journey which started with a 
question as to “what could possibly be the 
difference  between  venue  and  seat?”,  has 
brought me to a juncture where I have had 
the chance to participate twice in the Vis 
Moot (the 19th Vis East Moot and the up-
coming 29th Vis Vienna Moot); intern with 
arbitration firms in India; write on various 
issues concerning international arbitration 
and  have  received  this  Legal  Research 
Scholarship. In the span of almost two years, 
I have not only developed an understanding 
of various aspects of International Arbitra-
tion, but have had the chance to be associated 
with  two  organisations  -  The  Arb  Talk 
(started by ex-vis mooties to disseminate in-
formation about arbitration) and CyberArb 
(which aims to simplify the interplay between 
technology, cybersecurity and international 
arbitration).  
 
 

JUS MUNDI X R.E.A.L. 
LEGAL RESEARCH 
SCHOLARSHIP 

Arijit Sanyal Sabina Abrorzoda Akhroriy  Fisayo Fawehinmi 
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Having used Jus Mundi briefly, I was aware 
of the extent of data available on their data-
base, which is something crucial for my dis-
sertation  on  “Admissibility  of  illegally-
obtained  evidence  by  arbitral  tribunals”, 
given that I intend to do a comparative 
analysis on how illegal evidence has been 
dealt with by tribunals across different sub-
ject matters. The underlying purpose behind 
the same is to highlight the considerations 
before a tribunal, and how are they subject to 
change depending on the facts and circum-
stances of each case. Being one of the recipi-
ents of the Jus Mundi X REAL Legal Re-
search Scholarship will aid my research as I 
will be able to conduct a deeper analysis of 
how various tribunals have decided for or 
against the admission of illegally obtained 
evidence.  Additionally,  the  area-specific 
search filters will assist me with two other 
projects I have planned for the next couple of 
months which relate to a particular aspect 
cybersecurity in arbitration, and disputes 
concerning outer-space”. 
 

-  Arijit Sanyal 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
“I recently completed an LL.M. in Interna-
tional Legal Studies with a certificate in 
International Arbitration and Dispute Reso-
lution at Georgetown University Law Center. 
My curiosity in International Arbitration 
increased whilst practicing as a Barrister 
and Solicitor of the Federal Republic of Ni-

geria over the last four years at Kenna Part-
ners, a leading dispute resolution firm in 
Nigeria. My professional experience thus far 
has exposed me to litigation, arbitration and 
corporate/commercial practice. In a short 
period, I have provided legal advisory and 
representative services to top tier commercial 
organisations, banks and international oil 
companies in Nigeria. 
 
My decision to pursue a master’s programme 
in International Arbitration &Dispute Reso-
lution became a settled objective following 
my privileged participation as Counsel on a 
high-profile breach of contract dispute, with 
an arbitral clause, governed by English law 
at the London Court of International Arbi-
tration (LCIA). Shortly after, I was appoint-
ed Registrar to an Arbitral Tribunal in a 
complex oil and gas dispute involving con-
siderably  large  sums.  The  international 
ramifications of that experience directed my 
sights to the International Arbitration and 
Dispute  Resolution  programme  at 
Georgetown University Law Centre. 
 
As part of my degree certificate in Interna-
tional Legal Studies (International Arbitra-
tion and Dispute Resolution), I am tasked 
with conducting a year-long legal research 
project to complete a paper of publishable 
quality. My thesis seeks to examine the pro-
liferation of challenges to international 
commercial arbitral awards based on alle-
gations of corruption. I seek to ascertain if 
allegations of corruption made by parties 
are a mere ruse to paralyze the proceedings 
to stop the enforcement of the arbitral 
award. To produce a well-researched paper, 
I ought to consider recent arbitral cases 
wherein allegations of corruption were 
raised. Careful consideration of such cases 
shall assist my position that arbitral tribu-
nals ought to have an ex officio duty to self-
investigate, and access to the Jus Mundi 
legal database will assist with such”. 
 

- Fisayo Fawehinmi 
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“I am currently studying for LL.M in Inter-
national Arbitration Program at the Uni-
versity of Miami School of Law. I graduated 
last year from the University of Westminster 
with first-class honors. My final year disser-
tation on "Employability of individuals with 
disabilities in Uzbekistan" was found to be 
the best student paper in New Academic 
Talent Competition. In 2018, I participated 
in Willem C. Vis International Commercial 
Arbitration Moot competition held in Vienna, 
Austria.  I  was  a  finalist  of  the  Global 
UGRAD Program sponsored by the U.S. De-
partment of State and studied one semester 
at West Liberty University in West Virginia 
in 2019. During my studies, I interned at the 
US Embassy Tashkent and the British Em-
bassy Tashkent.  I  speak four languages: 
English, Tajik/Farsi, Uzbek, and Russian. 
 
Access to Jus Mundi's comprehensive inter-
national law and arbitration database will 
enable  me  to  carry  out  my  research  on 
"Recognition and Enforcement of Foreign 
Arbitral Awards in Uzbekistan” successful-
ly””. 
 

- Sabina Abrorzoda Akhroriy  
 

Thank you Arijit, Fisayo and Sabina for 
sharing your journeys with us. We wish you 
all the best with your research projects and 
hope you find using the Jus Mundi legal 
database to be fruitful!  
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#REALINSIGHTS – 
UPDATES FROM OUR 
COMMITTEES  

As we conclude the first quarter of 2022, 
each of R.E.A.L.'s six (6) committees have 
continued to spearhead their various initia-
tives to enhance access to arbitration and 
bridge the racial diversity gap.    
 
The Community  Building,  Networking & 
Scholarships Committee's Scholarship Pro-
gram is regularly receiving applications from 
diverse  students  and  practitioners  from 
around the world which reinforces the utility 
of and interest in the Scholarship Program. 
To strengthen this offering, a new initiative 
is also underway which will see R.E.A.L. 
collaborate with law firms to sponsor schol-
arships. The first example of this will be at 
London International Disputes Week in May 
2022, where Three Crowns will be support-
ing a scholar, with a demonstrated financial 
need, to attend. 
 
Moving to the Pipelines Initiatives & Men-
torship Committee, the first cycle of  the 
R.E.A.L. Mentorship Program is about to be 
launched. The call for mentees and mentors 
was opened in March 2022 and the selection 
of Mentors and Mentees will be announced 
shortly. The Mentorship Program will run 
from June 2022 to February 2023. The goal 
of the Mentorship Program is to support the 
next generation of diverse arbitration law-
yers; improve diversity in LL.M. programs, 
law firms, arbitration centres, and compa-
nies; enhance and expand the connections of 
the future generation of arbitration lawyers; 
and develop a potential pool of diverse arbi-
trators, counsels, and in-house counsels. The 
program provides Mentees with a forum to 
identify career and research opportunities; 
discuss developments in the field of interna-
tional arbitration and dispute resolution, or 
about advocacy skills, among others. 
 
Meanwhile,  the  Arbitral  Appointments 

Committee is planning a series of Arbitral 
Appointments  Workshops,  which aims  to 
allow younger lawyers to learn from and 
meet  arbitrators  and  institutional  repre-
sentatives to better understand how to set 
themselves up for their first arbitral ap-
pointment. The proposed first session will be 
with a number of high profile arbitrators, 
and the second to fourth sessions will be with 
institutional  representatives  from  a  geo-
graphically broad range of institutions. More 
details to follow shortly! 
 
The Newsletter & Blog Committee has been 
working on the launch of its second newslet-
ter (this one!) whilst shortlisting a range of 
topics and the editorial guidelines for the 
impending launch of the R.E.A.L. Blog. As 
part of  its desire to promote knowledge-
sharing,  each  upcoming  edition  of  the 
R.E.A.L.  Newsletter  will  feature  a 
"Practitioners' Spotlight" section where the 
journeys of a diverse range of arbitration 
practitioners from different regions will be 
showcased. A similar regional contribution is 
also envisaged for the R.E.A.L. Blog to foster 
a greater appreciation for the trends, prac-
tices and procedures in international arbi-
tration across the globe.  
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The Conferences & Events Committee is 
presently liaising with other committees to 
organize  workshops  and  launching  new 
R.E.A.L.  initiatives.  In  terms  of  recent 
events,  on 16 February 2022,  Eve Perez 
Torres and Federica Bocci (Vice-Chair and 
Chair  of  the  Committee)  moderated  a 
roundtable discussion on diversity in inter-
national arbitration with the students of the 
Masters Program of the International Com-
mercial Arbitration Law of Stockholm Uni-
versity. It was a very interactive session to 
plant the seeds of awareness in the next 
generation  of  practitioners.  Furthermore, 
the Committee is also relentlessly working 
on  releasing  a  R.E.A.L.  podcast  so  stay 
tuned! 
 
Finally, the Academic Council is committed 
to the study and academic research on di-
versity and inclusion in international arbi-
tration and aims to draw the attention of the 
arbitration community and their stakehold-
ers to these issues. It is currently preparing 
reports based on the data collected on racial 
diversity  in  established  arbitral  institu-
tions. These reports and findings will be 
shared with public in the upcoming months. 
 
Stay tuned for more updates on all our riv-
eting events and initiatives!  
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R.E.A.L. ARBITRATION 
TRIVIA 
Test your arbitration knowledge with the following R.E.A.L. Arbitration Trivia Ques-
tions!  
 
Send your responses to newsletter@letsgetrealarbitration.org and the first five (5) correct 
responses received will be recognized in the next R.E.A.L. Newsletter. 

Questions: 
 
· Which was the latest country to sign the ICSID Convention in 2021? 

· Which institution approved its latest set of amendments to its institutional rules in 
2022? 

· Which countries were parties to the first bilateral investment treaty signed in 
1959? 

· When was REAL’s first anniversary? 

· Who has been the only Indian member of the ICSID Panel of Arbitrators? (Hint: 
The Vis East Moot’s Best Respondent’s Memorandum Award is also named after 
this person) 

· In which year were the IBA Rules on Taking of Evidence last revised? 

Answers to Issue #1 Trivia 
 

1. 18 January 2021/Martin Luther King Day.  

2. At least 19 with most in Sub-Saharan 
institutions formed after 1990.  

3. Shin Hi-Taek. 

4. Democratic Republic of the Congo - Unit-
ed Arab Emirates BIT (2021).  

5. On August 13, 2021, the ICSID registered 
a claim initiated by a French consortium 
against Chile claiming US$37 million in 
losses due to the COVID-19 pandemic. 
According to the French investors, the 
consortium saw profits fall by 90 percent 
in 2020, as Chile lost 19 routes and 630 
weekly frequencies since the pandemic 
broke out. In June 2020, a road conces-
sionaire notified Peru of a potential claim 
related to certain emergency measures 
taken during the pandemic affecting toll 
roads. 

6. In the study it was confirmed that the 
preferred seats to arbitrate Latin Ameri-
can disputes in 2021 were Paris, New 
York, São Paulo, Singapore. and Geneva.  
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